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The Internship Experience
The counseling internship for post-master’s doctoral students pursuing degree specialization preparation in counselor education and supervision is a continuation of practice experience for students of the Ph.D. program.
Continued practice and development in counseling and advocacy under professional supervision can occur in a variety of community agencies, clinical practices and school, college or institutional settings. Request for internship placement and approval of placement are required prior to enrollment and starting on-site activities.
Doctoral counseling interns should plan to complete two academic semesters of counseling internship placement if they have less than the equivalent of two years of full-time counseling experience post-master’s degree.

General Mental Health Counseling Internship Guidelines

· The site supervisor must hold a master’s degree in a counseling related field and have at least two years of professional counseling practice experience. In addition, the site supervisor must be an active (a) Licensed Clinical Professional Counselor (LCPC), (b) Licensed Professional Counselor (LPC), (c) Licensed Clinical Social Worker (LCSW), (d) Licensed Psychologist or (e) Licensed Marriage and Family Therapist (LMFT).
· During the specified time frame, the site supervisor will be the primary supervisor for the designated counseling internship experiences.
· The intern is assigned to an internship seminar taught by a university supervisor (instructor of COUN 786).
· The site supervisor and intern shall communicate with the university supervisor regarding progress, concerns and performance evaluations.
· The counseling internship experience is to include a minimum of 100 clock-hours of counseling work each placement semester, of which at least 40 clock-hours must be the provision of direct counseling with clients (individual, couples, family or group


sessions). Direct services in which the counseling interns are co-facilitating the entire session time count toward direct services just as if they were conducting the sessions alone.
· Indirect internship hours or non-contact time (i.e., planning, research for counseling, etc.) can be accrued while the intern is off-site, with advanced approval and oversite of the site supervisor.
· The grading system for internship seminar courses is Satisfactory, Incomplete or Unsatisfactory.

The Internship Site Supervisor Expectations

· Work with the intern in selecting clients and programs that are relevant for honing or enhancing their counselor efficacy.
· Meet a minimum average of one hour each week for counseling supervision sessions and be available for emergent situations.
· Ensure that the intern has the opportunity to accumulate the agreed-upon clock-hours and responsibilities of the internship experience.
· Review “live” samples of the intern’s work, which can be reviewed by direct observation, audiotapes or videotapes.
· Facilitate the opportunity for the counseling intern to record a minimum of 10 samples of their counseling work for university supervisor review.
· Validate the number of clock-hours the intern spent on various internship-related activities. Interns will complete the internship log sheets for site supervisor approval.
· Collaborate with the university supervisor on the intern’s progress and complete a
written evaluation of the intern’s performance and potential.

The University Supervisor Expectations

· Ensure that the internship plan meets the educational needs of the intern.
· Verify that the intern has a current liability policy during the entire duration of the counseling internship placement dates.
· Remain in consultation with the site supervisor and intern’s program advising chair as developmental needs change and/or concerns arise.
· Solicit evaluative feedback from site supervisor(s) and assume primary responsibility for entering the interns’ earned grades.
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Reminder: Students must have approved internship agreements and plans for each site. Approved plans are to be submitted, with proper signatures, to the university supervisor PRIOR to the start of internship experiences.


· Confirm that the periodic review of intern’s work performance is being conducted by the site supervisor. This review must include observations, audiotapes or videotapes.

The CES Counseling Intern Expectations:

· Confirm agreed-upon internship plans, hours, dates and responsibilities for each internship experience and respective site supervisors. This might involve a modification to the internship agreement if a particular project you are involved in runs beyond the expected end date for internship.
· Provide documentation of professional liability insurance prior to accruing counseling placement internship hours.
· Maintain accurate, weekly internship hours log of direct and indirect counseling activities and obtain site supervisor log validation approvals.
· Accrue at least 100 clock-hours of counseling internship work in counseling practice, of which at least 40 hours should be direct counseling services (individual, couples, family or group sessions). Direct services in which you are co-facilitating the entire session time counts toward direct services just as if you were conducting the session alone.
· Prepare for, and meet, a minimum average of one clock-hour each week for counseling supervision with your site supervisor.
· Conduct yourself in accordance with the professional ethics of the ACA code of ethics, professional practitioner laws of Illinois, NIU student codes of conduct, and dispositions of the Ph.D. CES program.
· Complete all responsibilities agreed upon with supervisors.
· Actively participate in projects, programs and appropriate activities that have been agreed upon with your site supervisor.
· Frequently evaluate and discuss your intern progress with site and university supervisors.
· Make arrangements for site and university supervisors to review “live” samples of your work. Your work sample must be reviewed by utilizing direct observations, audiotapes or videotapes.
· Contact the site and university supervisor immediately if there are questions, concerns or uncertainties related to the internship.
· Support site supervisor navigation of digital log and evaluation software systems for timely completion.




Typical Counselor Practices Completed during Counseling Internship Placements
Upon completion of the internship, mental health counseling interns will demonstrate the following competencies:
· Intake Evaluation: Conducting an intake interview and mental health history for planning counseling interventions.
· Counseling Intervention: Provide individual and group counseling under supervision with diverse client populations that represent the demographic diversity of the agency community.
· Clinical Assessment: Complete at least one biopsychosocial and/or formal mental status assessment with at least three different clients.
· Consultation: Document interactions with third-party providers or other agency professionals and how the issues were handled. Consult with a partner, parent, family member or teacher about a client concern.
· Crisis Response: Review the crisis protocol for your agency. Discuss with your supervisor your role as a counselor-in-training when there is a crisis. Discuss suicide assessment and hospitalization policies at your agency and, when applicable, initiate client dialogues about suicide ideation in sessions.
· Client/Professional Advocacy: Practice effective strategies for client advocacy in public policy and government relations issues.
· Program Evaluation: Create (and, if possible, conduct) an evaluation plan relevant to the agency’s service delivery, including marketing; intake procedures; referral processes; interventions; client follow-up and outcomes; provider training and continued development; provider wellness and efficacy; and other relevant program efficacy and sustainability measures.
· Professional Development: Participate in learning seminars and workshops that are provided for site personnel or attend outside conferences/workshops designed for practicing professionals.
· Client Case Conference/Staffing: Observe, participate in and co-facilitate client presentations and staffing discussions.
· Community Outreach: Observe and participate in community intervention and education characteristic of human service programs and networks in local community (public, private and volunteer).
· Client Case Management: Implement effective strategies for promoting client understanding of, and access to, community resources.
· Curriculum Development: Create or revise (and facilitate, if possible) at least one
prevention group topic relevant to the agency’s service provisions. Have someone observe the session and gather feedback from the observer. If possible, collect feedback from participants.
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